
MINUTES 
REGULAR BUSINESS MEETING OF THE BOARD OF EDUCATION 

FRANKLIN TOWNSHIP PUBLIC SCHOOLS 
FRANKLIN MIDDLE SCHOOL AUDITORIUM 

MAY 10, 2012 – 7:36 P.M. 
 

CALL OF ROLL 
          

Mr. Richard E. Arline   Mrs. Eva M. Nagy      
Mrs. Teletha A. Brown, President   Mrs. Julia Presley, Vice President   
Mr. Delvin Burton    Mr. Richard Seamon    
Mrs. Nancy LaCorte   Ms. Keisha Smith-Carrington - absent    
Mr. Thomas J. Lewis 
 
Mr. Edward Q. Seto, Superintendent of Schools 
Mr. John Calavano, Assistant Superintendent for Business/Board Secretary 
Ms. Eveny Pagán, Assistant Superintendent for Curriculum & Instruction 
Ms. Gail Reicheg, Director of Personnel 
Mr. Henry Sherren, Director of Pupil Personnel Services 
Mr. Orvyl Wilson, Director of School Management and Student Advocacy – absent 
 
And 30 Members of the Public 
 
PLEDGE OF ALLEGIANCE – Mr. Seamon led the Board in the pledge. 
 
MOMENT OF SILENCE 
 
OPEN PUBLIC MEETINGS ACT STATEMENT 
 
Mr. Calavano read the following statement: 
 
In accordance with the “Open Public Meetings Act” P.L. 1975, c. 231 (Sunshine Law), the schedule and notification of 
this meeting have been provided for on May 4, 2011. Copies of this notice were faxed to the Courier News, the 
Home News Tribune, The Star-Ledger, The Trenton Times, Franklin Township Clerk/Manager, WCTC Radio, 
District Schools, Offices and Associations, PTO Presidents, and posted on the Central Administration Building notice 
board. 
 
Mrs. LaCorte read the following statement: 
 

MISSION STATEMENT OF THE FRANKLIN TOWNSHIP PUBLIC SCHOOLS 
 
The Mission of the Franklin Township Public Schools is to provide excellent educational opportunities that meet or 
exceed New Jersey Core Curriculum Content Standards for every student; maintain an environment that engenders 
an appreciation of the value of every student; develop every student to his/her highest potential; and instill the 
attitudes, skills, and knowledge necessary to become independent, contributing members of a democratic, multi-
cultural society.  

 
DISTRICT GOALS 

 
CURRICULUM AND INSTRUCTION: To commit to continuous improvement of student achievement 
through the design and alignment of rigorous curriculum to the 2009 NJCCC and Common Core 
Standards as evidenced by the percentage of students performing at grade level as measured by multiple 
measures.  These measures include, but are not limited to: K-12 Running Records, High Frequency 
Words, Spelling Inventory, K-2 Assessment, DRA, Common Assessments, Marking Period Assessments, 
Mid-Terms, Final Exams, Learnia Benchmarking, Pre- and Post- Assessments, Teacher Evaluations, 
State Assessments, Student Work, etc.  
  
COMMUNICATIONS AND PUBLIC ENGAGEMENT:  To strengthen District communication through the 
use of the District and school based web sites and other electronic media and to evaluate the District’s 
need for volunteers and research ways to collect and organize data regarding potential volunteers, their 
interests, skills and hours of availability.  
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SAFETY AND SECURITY: To continue the District’s efforts to change the culture and environment of our 
schools and to build positive relationships that promote respect, motivation for learning, and creativity in 
and for our students. 
 
FACILITIES: To study the recommendations regarding educational organization and restructuring, 
building infrastructure and site development contained in the Long-Range Facilities Plan 2011–2021, in 
order to develop short- and long-term facilities options for Board of Education consideration.  
 
I. Presentation 

Ms. Eveny Pagán, Assistant Superintendent for Curriculum and Instruction, spoke about the High 
School Graduation Rate 

            

II. Superintendent’s Report   
 
Graduation Rate Announcement 
On May 1, 2012 the New Jersey Department of Education released the school and district-level 
graduation rates for the 2011 Student Cohort.  These rates were developed using a more complete and 
accurate method for calculating the four-year adjusted cohort rate.  Ms. Pagán’s presentation is our first 
step in explaining this change in methodology to the Board and the public.  Specific questions from the 
public about her presentation or the change in methodology can be sent directly to Ms. Pagán’s office.   
While change of this scope will inevitably cause some growing pains, the resultant accountability will be 
worth that discomfort.  In a recent letter, Dr. Bari Erlichson, Assistant Commissioner/Chief Performance 
Officer from the State Department of Education described the transition to this methodology as “a 
significant step forward in our ability to fully account for each and every student educated by a public 
school system in New Jersey.  Dr. Erlichson continued, “Through the use of student-level data, we can 
now more fully understand transitions to high school, mobility amongst schools in the state, movement in 
and out of New Jersey, and the length of time a student spends in high school.”  As we move forward we 
will make every effort to improve upon our four year graduation rate. 
 
National Teacher Appreciation Week 
I would like to announce that it is National Teacher Appreciation Week, I know that recognition events 
have taken place at the school level this week, but I would like to add my thanks to each and every one of 
our hardworking teachers in Franklin Township Public Schools.  Your dedication to our students is greatly 
appreciated.  To kick off National Teacher Appreciation Week, the New Jersey Department of Education 
has launched three new pages on its website to recognize and applaud outstanding educators.  One of 
these pages allows residents to submit a memory of their favorite teacher, either past or present.  Another 
page will present a different teacher each month in recognition of their contribution in the classroom.  
More information and a link to these DOE pages are available on our district web site.   
 
Strategic Planning Community Meeting   
Last night I joined with over 80 other individuals including Board of Education members; Township 
officials; District administrators, staff, parents, one student and other community members for the second 
of our three strategic planning community workshops.  The focus of last night’s work was our 
expectations for the future – where did we see ourselves as a district three years from now and in what 
specific area had we made strides which we could be proud of.  As with the first workshop, common 
themes emerged from the various tables and each group was asked to come up with a few areas of 
focus.  These will be further discussed at our next session.  The notes from the first workshop are posted 
on the district web site.  The notes from last night’s workshop will be emailed to all participants and 
posted next week.  I encourage all to join us for the final workshop on Monday, June 11, 2012 from 7:30 – 
9:00 pm in the cafeteria at Franklin High School.   
 
Upcoming School Closings   
The schools of Franklin Township Public Schools, except for MacAfee Road School and Sampson G. 
Smith School, will be closed for students and 10 month instructional staff on Monday, May 21, 2012.  All 
of the schools in the District will be closed for students and 10 month instructional staff on Friday, May 
25th.  All schools in the District, except for Sampson G. Smith School, will be closed for students and 10 
month instructional staff on Tuesday, May 29, 2012.   
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Another update to the district calendar, Friday, June 15, 2012 will now be a minimum session day for 
Franklin High School.   
 
Personnel Update 
In the area of Personnel, one staff member has been suspended without pay since March 16, 2012. 
  
District On-Line Newsletter   
The first issue of the district on line newsletter will be available via the district web site tomorrow.  This 
issue covers items from September through March.  A follow up issue, covering the end of the school 
year, will be posted in late June.  I would like to thank Mary Clark for creating the newsletter.   

      
III. Board President’s Report 
 
Welcome and thank you for coming.   At the previous board meeting, the community shared concerns 
regarding the leadership selection process for the high school.  There was concern for the students that 
have had multiple leaders in the recent few years.   I want you to know we are listening and hear your 
concerns.   Personally, I understand your concern and, though my 5th grader at Sampson G. Smith 
School and 2nd grader are a few years away, I do understand your unease.   
 
Many are asking why we have this challenge in hiring and retaining key leadership talent at our high 
school.  Some would blame the administration and I would say they are right.  Some would blame the 
board and I would say they are right again.  Some would blame the district reputation and I would again 
agree. 
 
This is not just my opinion.  The American Institute for Research published a document in January 2012 
that looked at multiple contributors to the leadership attraction and hiring dilemma faced by many districts.  
This document lists many factors that can be attributed to all of the stakeholders and some that are just a 
consequence of the process.  Some reasons were: 
 
-  The size of the talent pool which is exacerbated in New Jersey because of the requirement to hire 
  homegrown talent; 
 
- The length of the hiring process, for example, multiple interviews at multiple levels. 
 
But while these are reasons we cannot control, there are some we can.  The paper suggests that the 
presence of a formalized process for establishing criteria, hiring and attracting talent lends itself to a 
better outcome.  One suggestion was that districts develop a defined makeup for its hiring committees 
that include stakeholders from the school and community at large. 
 
In collaboration with the administration, this board, through its Personnel Committee, will work to develop 
a formalized process through three major steps: 
 
First, we have begun to document the makeup of interview teams of the interview process so that the 
Personnel Committee is aware of the steps and also knows where the district is in the process and 
receives regular updates; 
 
Second, we have planned a series of meetings which will address not only normal hiring situations, but 
also situations that are not so cut and dry so that the committee and the district are aware of the next 
steps; 
 
Third, we have committed to having the discussion of this process with the full board so that there is an 
opportunity to clarify and improve communication. 
 
Now, will this bring us a high school principal by July 1, highly unlikely?  But the board, community and 
district will be confident that the process is streamlined to improve outcomes and the portions of the 
factors we can control will be detailed and clear.  Hopefully, this will provide increased confidence and 
transparency for the community and board. 
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The Superintendent and I have also discussed for the short term, actions which will need to occur to plan 
for the leadership at the high school and that the Personnel Committee meeting scheduled for May 15th 
be the initial location for this discussion, with a plan to move it to the full board at a subsequent full board 
meeting.  The public has shared their concerns, and I want you to know that we hear you and are taking 
action. 
 
One other item I would like to draw your attention to is the strategic planning meeting series.  The second 
meeting took place last night at 7:30 PM at the high school.  As I reflected on the meeting held with eighty 
(80) of my closest friends, I was heartened to see that we all have the same primary goals and dreams for 
our district.  The themes were clear that we want to preserve the things that are working: 
 
Extracurricular Programs 
Arts & Music Programs 
Athletics & Sports Programs 
 
And bring additional attention and effort to the more challenging areas: 
 
Technology 
Professional Development 
A focus on Academic Achievement improvement and communication 
 
The discussion was a good one and one we need to continue throughout this process.  The next meeting 
will take place on June 11th and I invite you all to come join in the conversation! 
 
Now for the best part of my board president’s report!  WAY TO GO!! 
 
Way To Go Science Department! 
Four SGS Grade 6 Math teachers (Danny Rogers, Diane Anderson, Deanna Arnoldt and Suzanne 
Libourel) recently attended the annual meeting of the NCMT (National Council of Math Teachers).  Their 
attendance was sponsored and paid for by the Math-Science Partnership with Kean University.  They had 
a great experience and highly recommend future attendance at this conference.  It is nice to see teachers 
attending conferences that are paid outside of the district.  
  
Two Franklin High School teachers (Elizabeth Eibling, a Physics teacher, and Michael Ehrlich, a Math 
teacher) were selected to participate in a National Science Foundation Grant at the Rutgers School of 
Engineering.  This six week summer project focuses on working in a research laboratory, developing 
laboratory skills knowledge of engineering and research.  Congratulations to those teachers.   
 
Way to Go Franklin High School!  
Warriors - To quote a recent news article about our Franklin High School track and field teams, “The 
official name of this track meet was the Somerset County Championships, but it looked more like the 
Franklin High School Invitational. The Warriors dominated Tuesday’s boys’ and girls’ competitions like few 
programs have in the past. They compiled 295 points between them, outscoring the runners-up by a total 
of 159 points and winning 14 of the 32 events, including clean sweeps of the boys’ discus and boys 800.” 
Way to go Franklin Warriors.’ 
 
National Latin Student Winners - We had 15 winners on the National Latin Exam this year!!     
Latin I: Benjamin Hsueh and Kyle Huang - summa cum laude; Stephanie Tu and Betina Tan - maxima 
cum laude; Jessica Serpe and Amanda Printon - magna cum laude 
 
Latin II:  Shawn Gale - maxima cum laude; Katelyn Serpe; Pratik Chheda and Gabrielle Mohammed - 
cum laude. 
 
There were also winners in our Latin III and IV courses. [Latin III:  Nathan Chari and Julien Hunter - cum 
laude. Latin IV:  Jacqueline Clark - magna cum laude; Nicholas  Brown and Sunny Patel - cum laude.]   
 
Also congratulations to the following Latin students for their awards on the National Medusa Mythology 
Exam!  Wow, just the name sounds difficult.  They are Stephanie Tu  and Nathan Chari and Julien 
Hunter.    
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Way To Go Pine Grove Manor School! 
Michelle Reilly, teacher at Pine Grove Manor, recently informed us, “I just want to share some wonderful 
news with all of you my former student teacher, Ms. Olivia Mode is one of three Rutgers Graduate School 
of Education EdM candidates nominated to receive the 2012 New Jersey Department of Education 
Distinguished Student Teacher Award.”   
 
Our PGM and district community displayed great generosity in support of one of our PGM teachers, 
whose family recently suffered a tragic loss.  The teacher, Mrs. Brisita, lost several members of her family 
in a tragic accident.  Thoughts, prayers and condolences were sent to Mrs. Brisita along with financial 
donations which totaled over $7,000.00.  She and the PGM family would like to thank everyone for their 
support.  Our thoughts are still with her and her family.   
 
Way To Go Conerly Road School!  
In late April, a few staff members on Conerly Road School participated in a community service project and 
walked for March of Dimes (Walk for Babies) in Johnson Park.  Other staff members donated to this 
wonderful cause because of family and friends and relatives of other staff members.  It is great to see an 
example to our children of community service.   
 
In recognition of Teacher Appreciation Week, the CRS PTO sponsored daily events for the staff.  These 
included a Breakfast Special; Sweet and Tasty; and Lunch on the Go.  I would like to remind PTO 
President, Ms. Ty-Wanna Cotton, that she cans sponsor the board members for a Sweet too.   
 
Way to Go Franklin Middle School! 
The FMS' six-member Ooh-Motional Vehicle Division II of Odyssey of the Mind team excelled at the April 
21st State Finals and will participate in the World Finals on May 23 - 26 at Iowa State University. We 
congratulate Coach Kai Leung and his team of students: 7th graders - Jordan Daley, Garrett Leung, 
Sapan Patel, Jerold Pinga, Travis Wright and 8th grader, Nicholas Santiago.  
    
The PTSO at FMS acknowledged our staff by hosting an outstanding breakfast on May 8, 2012.  
Teacher, Domenica Letinski, was awarded a Kindle Fire as a thank you gift from the PTSO. 
 
The National Junior Honor Society at FMS attended a field trip to NYC recently.  They participated in an 
anti-bullying workshop, where they engaged in hands-on activities and learned how to become up 
standers.  
 
Way To Go Elizabeth Avenue School! 
 
The Elizabeth Avenue School PTO provided a lunch for all teachers on Wednesday, May 9th.  
 
A spaghetti dinner fundraiser for the PBS program on Thursday, April 26th, was a success.  Over 320 
people were served and the event raised almost $1,400.  
 
Way To Go Sampson G. Smith School!  
 
The SGS school family has been enjoying the benefits of the PBS Program.  Each month there is a 
celebration to mark the good choices made by students.  This month the PBS team sponsored a Reverse 
Day, where the students gave the staff tickets for their work.  It was a fun way to combine Teacher 
Appreciation Week and the spirit of PBS. The camaraderie and appreciation of one another was electric 
in the faculty room.  Each morning there was an encouraging word of thanks for the staff. 
 
Summer Sport Camps   
A variety of summer sports camps for different age groups will be offered at Franklin High School this 
summer.  Look on the website for upcoming events.    
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IV. Action to Adopt the Agenda 
 
                                Moved:  Mrs. LaCorte  Seconded:  Mr. Burton                                        
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 
 
   
V. Committee (Chairs) / Liaison Reports         
  
Mrs. Nagy, Policy Committee Chair, reported on the March 27th meeting. 
 
Mrs. Presley, Personnel Committee Chair, reported on the May 1st meeting. 
 
Mrs. Presley, Curriculum Committee member, reported on the May 3rd meeting. 
 
Mrs. LaCorte, Special Education Audit RFP Ad Hoc Committee Chair, reported on the March 6th meeting. 
 
Mr. Seamon, Strategic Planning Ad Hoc Committee Chair, reported on the May 9th meeting.   
 
Mr. Seamon, Liaison to Open Space, announced the 2012 Guided Nature Walk dates.             
  
 
VI. Comments From The Public (5 minutes per speaker - any topic) 
 
The meeting was opened for public comment at 8:45 PM on a motion by Mr. Seamon, seconded by Mr. 
Lewis.  All board members were in agreement.  Public comments were heard by the Board of Education.  
The following is a brief synopsis of comments made by the public: 
 
Claude Chaney expressed his concern about what is being done with special education students and 
requested to know how the $250,000 from the positive behavior intervention program was spent.  He also 
asked why there is no security in the lower wing of the 300 hallway of Franklin Middle School.  Mr. 
Chaney spoke about questionable behavior on the buses.   
 
Nels Jensen spoke about discipline, special needs, academic performance and graduation rates in the 
school district.  He spoke about comparing Franklin with other high schools. 
 
Michelle Mahabirsingh requested details about the upcoming Special Ed State Audit.  She asked if the 
next Ad Hoc Committee meeting will include parents.   
 
John Felix spoke about the Franklin Middle School PTO breakfast for Teacher Appreciation Week and 
expressed his appreciation to the teachers.  He thanked the board and Superintendent for their support of 
Odyssey of the Mind. 
 
Motion to extend the public comment portion of the meeting at 9:04 PM by 25 minutes by Mr. Lewis, 
seconded by Mr. Burton.  All board members were in agreement. 
 
David Burns indicated the National Science & Math Standards would be issued on Friday.  He spoke 
about the high school graduation rate and that he continues to wait for answers to his questions.  He 
requested to know who is dropping out, why and where did they go.  Mr. Burns spoke about the high 
school ranking. 
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Leslie Davis-Primo thanked Eveny Pagán for her presentation.  She spoke about the Special Education 
Advisory Committee and giving the chance for parents to have a forum on special education. 
 
Myra Mitchell spoke positively about the May 7th track meet.  She indicated that she had to learn how to 
teach special education students this week and is humbled by special needs students. 
 
Motion to extend the public comment portion of the meeting at 9:23 PM by 25 minutes by Mr. Seamon, 
seconded by Mr. Lewis.  All board members were in agreement. 
 
Dawn Albert requested to know how parent complaints are investigated and has been waiting for an 
answer since February.  She indicated problems with the district staff and personnel issues. 
 
Kathryn Albert spoke about Governor Christie’s comments regarding staff accountability and requested 
better procedures for evaluating teachers.  Ms. Albert requested proof of an investigation.  
 
Suzanne Maggio spoke about her attendance at the strategic planning meeting and encouraged all to 
attend next month.  She spoke in support of Franklin Middle School and asked that the discipline policy 
be looked at because of a small handful of disruptive students.  Ms. Maggio mentioned the loss of 
students from SGS to FMS.   
 
Nels Jensen spoke about the homework assignment that he gave the board and the current assignment 
given to all. 
 
David Burns asked if Mr. Seto said that if a parent is dissatisfied with his performance, they should go to 
the Director of Personnel.  He indicated that it is the board’s job to evaluate the superintendent.    
 
Angela Barkley spoke about the great performance of Phantom of the Opera and asked who is 
responsible for public relations.  She suggested making an effort to get students recognized on local 
news channels.   
   
Motion to close the public portion of the meeting at 9:49 PM by Mrs. Presley, seconded by Mr. Burton.  All 
board members were in agreement. 

 
Motion to extend the board meeting by 30 minutes by Mr. Burton, seconded by Mr. Lewis.  All board 
members were in agreement. 

 
VII. Board Member Remarks                
 
Mrs. Brown spoke about her favorite high school science teacher that recently passed away.   
 
Mr. Arline read a prepared statement regarding the FHS Principal, Athletic Director, Director of Personnel 
positions and his general views on central administration.  
 
Mrs. Nagy spoke about the NJSBA Delegates Assembly on May 19th and recognized teachers in the 
district. 
 
Mrs. Presley thanked the teachers for their hard work and dedicated service. 
 
Mr. Burton thanked Mr. Arline for his comments, mentioned that Teacher Appreciation Week means a lot 
to him and gave kudos to the teachers.  He requested to know when parents can expect a response. 
 
Mr. Seamon spoke about the strategic planning meeting on June 11th and gave kudos to Mr. Oltrazewski 
and Ms. Presson for the spring concert he attended last week.   
 
Mrs. Brown expressed her appreciation to the teachers and gave them a Way To Go! 
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VIII. New Business              
 
R-1  Reports 
M-1 Minutes   
 

Moved: Mr. Seamon Seconded: Mr. Burton 
 
 

R-1 Reports   
 

Acknowledge receipt of the following report attached hereto and made a part of the minutes: 
 

HIB Investigation Report   April 19 - May 2, 2012  Exhibit R-1   
 

 
M-1 Minutes of Board Meetings 

 
Approve the minutes of the following meetings of the Franklin Township Board of Education: 
 
 a. April 27, 2012  Special Meeting  Exhibit M-1.a 
 b. April 27, 2012  Confidential  Exhibit M-1.b 
 c. April 30, 2012  Special Meeting  Exhibit M-1.c 
 d. April 30, 2012  Confidential  Exhibit M-1.d 
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 

 
 

Administration 
 
A-1 Travel & Related Expense Reimbursement 
A-2 Revised Policy - 2nd Reading 
 
  Moved:  Mrs. Presley Seconded:  Mr. Burton 

 
 A-1 Travel & Related Expense Reimbursement 
 
Adopt the following resolution: 
 
WHEREAS, The Franklin Township Board of Education recognizes school staff and Board members will 
incur travel expenses related to and within the scope of their current responsibilities and for travel that 
promotes the delivery of instruction or furthers the efficient operation of the school district, and 
 
WHEREAS, N.J.S.A. 18A:11-12 requires Board members to receive prior approval of these expenses by 
a majority of the full voting membership of the Board and staff members to receive prior approval of these 
expenses by the Superintendent of Schools and a majority of the full voting membership of the Board; 
and 
 
WHEREAS, A Board of Education may establish, for regular district business travel only as described in 
NJOMB Circular Letter 06-02, including amendments or revisions thereto, a threshold amount below 
which Board approval is not required; and 
 
WHEREAS, The Board of Education establishes, for regular district business travel only, an annual 
school year threshold of $1,500 per staff member where prior Board approval shall not be required unless 
this annual threshold for a staff member is exceeded in a given school year (July 1 through June 30); 
therefore be it 
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RESOLVED, That the Board of Education hereby approves the attendance of the listed school board 
members and district employees at the attached training, seminars, conferences and conventions, and 
the costs of attendance including all registration fees, and statutorily authorized travel expenditures, 
provided that such expenditures are within the annual maximum travel expenditure amount; and, be it 
further 
 
RESOLVED, That the Franklin Township Board of Education authorizes in advance, as required by 
statute, attendance at the attached training, seminars, conferences and conventions. 
 
(Exhibit A-1 attached hereto and made a part of the minutes.) 
 
 
A-2 Revised Policy - 2nd Reading 
 
Approve the second reading and adoption of the following revised Policy as detailed in Exhibit A-2 
attached hereto and made a part of the minutes:  (Revision to better reflect District practice.) 
 

   Policy No. 3541  Transportation 
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 
 
 

Business Affairs 
 
B-1 Contract Approval 
B-2       Resolution Authorizing the Procurement of Goods and Services Through State Agency for 

the 2011-2012 School Year 
B-3 Contracted Professional Student Services 
 

Moved: Mr. Seamon Seconded:  Mr. Lewis 

 
B-1 Contract Approval 
 
Approve the following: 
 
a. Amend agreement between Occupational Therapy Consultants, Inc. and the Franklin Township 
 Board of Education to provide Speech, Occupational and Physical Therapy Services to Franklin 
 Township students for the 2011-2012 school year. Additional amount of $60,000 not to exceed 
 a total of $360,000.  LEA Funded. 
 
b. Amend agreement between Professional Education Services, Inc. (P.E.S.I.) and the Franklin 
 Township Board of Education to provide Bedside/Home Instruction for students that are admitted 
 to Princeton House Behavioral Health Services of Princeton, NJ and require home instruction for 
 the 2011- 2012 school year. Additional amount of $2,100 not to exceed a total of $5,100.  LEA 
 funded.  
 
c. Amend agreement between Functional Therapy, Inc. and the Franklin Township Board of 
 Education to provide occupational therapy services to Franklin Township students from July 1, 
 2011 through June 30, 2012.  Additional amount of $14,000 not to exceed a total of $19,000. LEA 
 funded.   
 
d. Amend agreement between DAYTOP and the Franklin Township Board of Education to provide 
 educational instruction for Franklin Township students while in treatment at DAYTOP from 
 September 1, 2011 through June 30, 2012. Additional amount of $6,000 not to exceed a total of 
 $16,000.  LEA funded. 
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e. Amend agreement between Brookfield Schools and the Franklin Township Board of Education to 
 provide homebound instruction for Franklin Township students while hospitalized during the 
 2011-12 school year. Additional amount of $1,000 not to exceed a total of $7,000. LEA funded.  
 
f. Amend agreement between Preferred Home Health Care and Nursing Services, Inc. and the 
 Franklin Township Board of Education to provide nursing services for Franklin Township students 
 during the 2011-2012 school year. Additional amount of $22,000 not to exceed a  total of $55,000.  
 LEA funded. 
 
g. Amend agreement between Somerset Handicapped Children’s Treatment Center and the 
 Franklin Township Board of Education to provide Physical, and Occupational & Speech Therapy 
 Services to Franklin Township students from July 1, 2011 to June 30, 2012.  Additional amount of 
 $1,500  not to exceed a total of $11,500.  LEA funded.  
 
h.  Amend agreement between Loving Care Agency, Inc. and the Franklin Township Board of Education 
 to provide nursing services for Franklin Township students during the 2011-2012  school year.  
 Additional amount of $39,000 not to exceed a total of $339,000.  LEA funded. 
 
i. Amend agreement between Bayada Nurses, Inc. and the Franklin Township Board of Education 
 for nursing services for Franklin Township students for the 2011 – 2012 school year.  Additional
 amount of $30,000 not to exceed a total of $190,000.  LEA funded. 
 
j. Amend agreement between Eden Autism Service – Wawa Services and the Franklin Township 
 Board of Education to provide therapy service to Franklin Township students for the 2011-2012 
 school year. Additional amount of $26,295 not to exceed a total of $63,000.  LEA funded. 
 
k.  Amend agreement between Maxim Healthcare Services, Inc. and the Franklin Township Board of 
 Education to provide nursing services for one student. Additional amount of $1,000 not to exceed 
 a total of $66,000.  LEA funded. 

 
 

B-2       Resolution Authorizing the Procurement of Goods and Services Through State Agency for 
the 2011-2012 School Year 

 
Adopt the following resolution: 
 
WHEREAS, Title 18A:18A-10 provides that a Board of Education, without advertising for bids, or after 
having rejected all bids obtained pursuant to advertising, therefore, by resolution may purchase any 
goods of services pursuant to a contract or contracts for such goods or services entered into on behalf of 
the State by the Division of Purchase and Property; and 
 
WHEREAS, the Franklin Township Board of Education has the need, on a timely basis, to procure goods 
and services utilizing state contracts; and 
 
WHEREAS, the Franklin Township Board of Education desires to authorize its purchasing agent for 2011-
2012 to make any and all purchases necessary to meet the needs of the school district throughout the 
school year; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Franklin Township Board of Education does hereby 
authorize the district purchasing agent to make purchases of goods and services entered into on behalf of 
the State by the Division of Purchase and Property utilizing various vendors as detailed in Exhibit B-2 
attached hereto and made a part of the minutes. 
   
 
B-3 Contracted Professional Student Services 
 
Acknowledge the funding sources on the following prior approved contracts for extra therapy services 
and/or bedside instruction provided students in accordance with individual educational plans. 
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a. Functional Therapy Inc. – Development Rehabilitation Services 
 - Funded with LEA monies for extended year services (July & August) 
 - Funded with IDEA grant monies for school year services (Sept – June) 
 
b. Sharon Maida  
  - Funded with LEA monies for extended year services (July & August) 
  - Funded with IDEA grant monies for school year services (Sept – June) 
 
c. Middlesex County Educational Services 
 -  Funded with IDEA grant monies 
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 

 
  

  

Curriculum and Instruction 
 

C-1 Field Trip Destinations 
C-2 Field Trip Applications 
C-3 2012-2013 Professional Development Plan 
C-4 Approve Summer School  
C-5 Title 1 Summer Academy 
C-6 Application for Funds    
C-7 High School Mathematics Course Name Change 
C-8 High School Mathematics New Course Offerings   
C-9 Mathematics Evaluation Program  
 
  Moved: Mr. Seamon Seconded:  Mrs. LaCorte 

 
 

C-1 Field Trip Destinations 
 
WHEREAS, N.J.A.C.  6A:23A-5.8 requires prior approval of field trip destinations by a majority of the full 
voting membership of the Board; therefore be it 
 
RESOLVED, that the Board of Education hereby approves, in advance, field trip destinations, all trips 
within district, local community locations, and all other schools and universities in New Jersey; be it further 
 

RESOLVED, that the Franklin Township Board of Education authorizes, in advance, the list of 
destinations as detailed in Exhibit C-1 attached hereto and made a part of the minutes. 
  
 
C-2 Field Trip Applications (Involving overnight, over 150 miles, or air travel) 
 
Approve the following field trip: 
 

 Franklin High School graduates to participate in Project Graduation 2012 at the Sonny Werblin 
Recreation Center, Rutgers University, Piscataway, New Jersey, June 21-22, 2012 as detailed in Exhibit 
C-2 attached hereto and made a part of the minutes. 

 
 

C-3 2012-2013 Professional Development Plan 
 
Approve submission of the District's Professional Development Plan for the 2012-2013 school year to the 
New Jersey Department of Education as detailed in Exhibit C-3 attached hereto and made a part of the 
minutes. 
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C-4 Approve Summer School  
 

 Approve the following summer school offerings: 
 

a.  Hunterdon County Educational Services Commission Summer School for grades 7-8 to be held 
 from July 2, 2012  -  August 1, 2012 at Franklin Middle School, 415 Francis Street, Somerset, NJ.  
 Tuition-based program.  

 
 b.  Hunterdon County Educational Services Commission Summer School for grades 9-12 to be held 
 from July 2, 2012 - August 1, 2012 at Franklin Middle School, 415 Francis Street, Somerset, NJ.  
 Tuition-based program.  
 

As detailed in Exhibit C-4 attached hereto and made a part of the minutes. 
 

 

C-5 Title 1 Summer Academy 
 
Approve the Title 1 Summer Academy to provide additional support in reading and mathematics to fifty 
(50) students entering 5th grade (current 4th graders), and fifty (50) students entering 7th grade (current 
6th graders) for four (4) weeks, July 5, 2012 through August 2, 2012, from 8:00 am to 11:00 am.  Current 
4th graders will be instructed at Sampson G. Smith School and current 6th graders will be instructed at 
Franklin Middle School.  Students are to be nominated by their teachers.  Funded by Title 1 Federal 
Funds.   

 
 

C-6 Application for Funds    
 

 
Approve submission of application for funds to the New Jersey Department of Education to support 
implementation of the Anti-Bullying Bill of Rights Act in the amount of $201,644. These funds are for 
expenditures already incurred or that will be incurred during the time period of July 1, 2011 to June 30, 
2012 solely for the implementation of the Anti-Bullying Bill of Rights Act as detailed in Exhibit C-6 
attached hereto and made a part of the minutes. 
  

 
C-7 High School Mathematics Course Name Change 
 
Approve the following course name change to commence with the 2012-13 school year: 
 

 Probability and Statistics to Introduction to Probability and Statistics 
 

 
C-8 High School Mathematics New Course Offerings   
 
Approve new high school mathematics course offerings to commence with the 2012-13 school year: 
   

o Statistics – Full Year 5 credit course 
o Math SAT Preparation – Half Year 2 ½ credit course 
o Discrete Mathematics II – Half Year 2 ½ credit course 

  
 

C-9 Mathematics Evaluation Program  
 
Approve a new K-2 Mathematics Evaluation Program, Go Math, for grades K-2 for cost of $86,068.35 to 
commence with the 2012-13 school year. 
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 
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Personnel 
 

P-1 Personnel Report No. 17, dated May 10, 2012          
P-2 Increment Withholding 
P-3 Increment Withholding 
P-4 Increment Withholding 
P-5 Increment Withholding 
P-6 Create Position 
P-7 Job Descriptions 

 
  Moved: Mr. Seamon Seconded:  Mrs. LaCorte 
 
P-1 Personnel Report No. 17, dated May 10, 2012          
 
As recommended by the Superintendent of Schools, approve Personnel Report No.17.  (Exhibit P-1 
attached hereto and made a part of the minutes.) 
 
P-2 Increment Withholding 
 
As recommended by the Superintendent of Schools, approve the following increment withholding: 
 
WHEREAS, teaching staff member 6732 is currently employed as a Teacher and has been so employed 
on a continuous basis since the 1999-2000 school year; 
 
WHEREAS, the Board of Education has received a recommendation from the Superintendent of Schools 
relating to district employee 6732; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and adjustment 
increments (including longevity increment, if any) be withheld for the 2012-2013 school year, and that the 
salary of such employee be maintained at the same amount as the salary level for such employee for the 
2011-2012 school year; and 
 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which shall be 
held confidential by the Board) and have been submitted to the Board and considered by it in connection 
with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, as 
follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be withheld from 
district employee 6732 for the 2012-2013 school year and that the employee’s salary for the 2012-2013 
school year shall be the same as received by such employee during the 2011-2012 school year 
($57,790). 
 
P-3 Increment Withholding 
 
As recommended by the Superintendent of Schools, approve the following increment withholding: 
  
WHEREAS, teaching staff member 7999 is currently employed as a Teacher and has been so employed 
on a continuous basis since the 2005-2006 school year; 
 
WHEREAS, the Board of Education has received a recommendation from the Superintendent of Schools 
relating to district employee 7999; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and adjustment 
increments (including longevity increment, if any) be withheld for the 2012-2013 school year, and that the 
salary of such employee be maintained at the same amount as the salary level for such employee for the 
2011-2012 school year; and 
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WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which shall be 
held confidential by the Board) and have been submitted to the Board and considered by it in connection 
with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, as 
follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be withheld from 
district employee 7999 for the 2012-2013 school year and that the employee’s salary for the 2012-2013 
school year shall be the same as received by such employee during the 2011-2012 school year 
($55,340).  
 
P-4 Increment Withholding 
 
As recommended by the Superintendent of Schools, approve the following increment withholding: 
 
WHEREAS, teaching staff member 7658 is currently employed as a Teacher and has been so employed 
on a continuous basis since the 2004-2005 school year; 
 
WHEREAS, the Board of Education has received a recommendation from the Superintendent of Schools 
relating to district employee 7658; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and adjustment 
increments (including longevity increment, if any) be withheld for the 2012-2013 school year, and that the 
salary of such employee be maintained at the same amount as the salary level for such employee for the 
2011-2012 school year; and 
 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which shall be 
held confidential by the Board) and have been submitted to the Board and considered by it in connection 
with this action; now, therefore, be it 
 
RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, as 
follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be withheld from 
district employee 7658 for the 2012-2013 school year and that the employee’s salary for the 2012-2013 
school year shall be the same as received by such employee during the 2011-2012 school year 
($71,340).  
 
P-5 Increment Withholding 
 
As recommended by the Superintendent of Schools, approve the following increment withholding: 
 
WHEREAS, teaching staff member 6389 is currently employed as a Teacher and has been so employed 
on a continuous basis since the 1997-1998 school year; 
 
WHEREAS, the Board of Education has received a recommendation from the Superintendent of Schools 
relating to district employee 6389; and 
 
WHEREAS, the Superintendent has recommended that the employee’s employment and adjustment 
increments (including longevity increment, if any) be withheld for the 2012-2013 school year, and that the 
salary of such employee be maintained at the same amount as the salary level for such employee for the 
2011-2012 school year; and 
 
WHEREAS, specific grounds for recommendation are set forth in the attachment hereto (which shall be 
held confidential by the Board) and have been submitted to the Board and considered by it in connection 
with this action; now, therefore, be it 
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RESOLVED by the Board of Education, in accordance with the provisions of N.J.S.A. 18A:29-14, as 
follows: 
 
The employment and adjustment increments (including longevity increment, if any) shall be withheld from 
district employee 6389 for the 2012-2013 school year and that the employee’s salary for the 2012-2013 
school year shall be the same as received by such employee during the 2011-2012 school year 
($88,751).  
 
P-6 Create Position 
 
As recommended by the Superintendent of Schools, approve the creation of the following position: 
 
     Director of Guidance 9-12 
 
P-7 Job Descriptions 
 
As recommended by the Superintendent of Schools, approve the following job descriptions as detailed in 
Exhibit P-7.a and P-7.b attached hereto and made a part of the minutes: 
 
  a. Director of Guidance 9-12   new 
  b. Supervisor of Child Study Team   revised 
 
 
AMENDMENT 
 
  Moved: Mrs. Nagy Seconded:  Mr. Seamon  

 
Motion to send P-7.a to the Personnel Committee. 
 
                                                               Yes      Yes          Yes         Yes       Yes        Yes          Yes        __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 
 
           Vote on Original with Amendment 
                                                            Yes/No    Yes          Yes      Yes/Abs   Yes        Yes          Yes       __    Absent  _ _     Yes_ 
                                              Arline    Burton    LaCorte    Lewis     Nagy    Presley   Seamon   Smith-Carrington   Brown 
 
Mr. Arline voted no on Resolution P-1, #1, Items 3 & 4. 
Mr. Lewis abstained on Resolution P-1, #1, Attachment C 
 
  
Motion to extend the board meeting at 10:30 PM by 30 minutes by Mr. Lewis, seconded by Mr. Burton.  
All board members were in agreement. 
 
IX. Comments From The Public (5 minutes per speaker–any topic)                  
 
The meeting was opened for public comment at 10:31 PM on a motion by Mr. Lewis, seconded by Mr. 
Burton.  All board members were in agreement.  Public comments were heard by the Board of Education.  
The following is a brief synopsis of comments made by the public: 
 
David Burns commented on Mr. Arline’s remarks and the announcement regarding the appointment of the 
Director of Personnel position.  He spoke about being honest regarding the origins and background of our 
employees.  He suggested asking teachers on their perspective on how they are respected, 
confidentially.  Mr. Burns requested to know the percentage of students performing at grade level and 
expressed concern with increased resolutions and identifying the employee.   
 
Michelle Mahabirsingh thanked Mr. Arline for his comments and indicated that nothing is getting done.  
She said it is the Superintendent’s job to meet with parents and is growing tired of repeating the same 
comments.  Mrs. Mahabirsingh spoke of the taskforce, putting forth a unified effort and the inability of 
having a discussion with the Superintendent without the board attorney in attendance. 
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Myra Mitchell expressed her concern with the Personnel Directors.  She spoke of witnessing an incident 
at SGS and inquired about the return of a student after a long-term suspension.  
 
Motion to close the public portion of the meeting at 10:48 PM by Mr. Seamon, seconded by Mr. Lewis.  All 
board members were in agreement. 
 

X. Adjournment  
 
Action to adjourn the meeting at 10:49 PM. 
 

 
 
  Respectfully submitted, 
 
 
 
 
  John Calavano 
  Board Secretary 
 
  


